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Building on, the success of the New Member Orientation programs in 2006, the committee and
SPEEA staffare planning sessions on Getting Upgrades, Becoming a Tech Fellow, Family Medical
Leave and many other programs ro help technical-and professional workers.

Tiaining sessions now on the schedule are listed on the back cover of Spotlite. Additional programs
are in the development stage. A complete and updated list is available on the SPEEA website. Tiiining
and learning opportunities for members are also posted on SPEEA bulletin boards.
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By Cyntbia Cole, SPEM Presidcnt

Year o[suoGGss sna[es Rlansfo] 2001
T ooking back on 200 6, I.want to reflect

I on a few high points from what SPEEA
I-Jaccomplished for its members. Then, I will

take a look at what will likely be SPEEAs focus
for 2007.

The past year saw the first successful activity
of the Coalition of Labor Unions at Boeing
(CLUB). L, addition to SPEEA, members of
CLUB are IAFF Local I-66,IAM Local 751,
IUOE Local 285, SPFPA Local 5, andTeamsters
Local 174. Our initial success was a joint CLUB
letter sent to The Boeing Companyt CEO Jit,
McNerney supporting contract negotiations of
SPFPA Local 5, the Puget Sound and Portland
Boeing Securiry Officers. Our letter expressed
concern about the potential outsourcing ofjobs,
held by experienced SPFPA members, to non-
Boeing securiry personnel. SPEEA Director of
Organizing Bob Gorman carried the letter to
each union president for signing. The members
of the securiry officers union greatly appreciated
the support. There are plans t6 r'rr. in. CLUB in
the future for other mutual issues.

ttem[H action on UouiilG] nemoilr
The High Performance Provider Network
(HPPN), 

"k., 
"evidence-based medicine," drove

SPEEA members to the streets in a rally June 1

to "suspend the suspensions" of doctors and to
assert that we wanted evidence-based medicine
done right. 'W'e wanted a plan with standards
that improve qualitl, yd efficiency, based on
process improvement, facts and data.

The rally secured a delay in implementation of
HPPN. And, in December, Regence BlueShield
dropped HPPN entirely. Members are keeping
their doctors. Direct involvement from SPEEA

IalinU issues to llhicago
SPEEA Executive Director Charles Bofferding
and I met with Scott Carson, the new president
and chief executive officer of Boeing Commercial
Airplanes, a few weeks after he assumed his new
position. Carson also attended a SPEEA Council
meeting. Shortly after that, Charles and I trav-
eled to Chicago to meet with McNerney. Our
goal was to directly engage Boeing corporate
leaders on issues of concern to our members
and to determine if we could establish a work-
ing relationship. The meeting included Senior
VP of Human Resources and Administration
Rick Stephens and Gene Woloshyn, head of
union relations.

Discussions were framed by three beliefs: 1) By
working together we can make good things hrp-
pen for SPEEA members and for The Boeing
Company; 2) Better decisions are made by
involving the employees affected by those deci-
sions; and 3) SPEEA provides value.

The issues we addressed include:

o Evidence-based medicine

. Retirement benefits

o R6(D investment

o Voluntary Layoffwith Benefits

o Replacement of early retiree
medical for new hires

o Occupation review

o Improving employee productiviqy

o \Wichita Incentive Plan NnP)

o Palmdale and Utah jurisdiction issues

' :.t#fl#t3: 
tntEA negotiation

Shortly after our meeting with McNerney,
SPEEA received a letter from BCA management,
stating that Boeingt efforts to reach an agree

ment regarding a replacement for Early Retiree
Medical for New Hires concluded. SPEEA
did not agree with this unilateral conclusion
and, as a result, we filed unfair labor practice
charges against Boeing with the National Labor
Relations Board for failing to bargain and work
together with SPEEA, as promised, to replace the
current early retiree medical benefits plan with
something that was agreeable to both SPEEA
and management. This is an issue that will have

far ranging impacts on the future of SPEEAs
relationship with Boeing management during
uPco mlng negotlatlons.

loolilng anGad
\We will continue to work on and enlist the
involvement of our members regarding Salary
Reference Thble (SRT) issues resolution, medi-
cal dependent eligibiliqy verification and other
benefits issues, and ensuring that the occupation
review skill code changes work for represented
employees.

This year, SPEEA will seek to increase our power
and communiry by engaging members in the
issues they care about.'We have contract negotia-
tions in Irving and Spokane. 

'We will be prepar-
ing for 2008 negotiations for \Wichita and Puget
Sound bargaining units. As we experienced in
2006, SPEEA's strength is, and continues to be,

members. No matter what 2007 brings, SPEEAs
leaders will continue to collect the facts and data
until we have the complete picture, in an effort
to engage others with respect, while working to
create balanced solutions.
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